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RELOCATION PROVIDERS
Listed in alphabetical order

*Information on Brookfield Global Relocation Services combines the relocation activity of Royal LePage Relocation Services and GMAC Global Relocation Services, which was purchased in November 2008 by Brook-
field Residential Property Services, a division of Brookfield Asset Management Inc.
Note: Hewitt Mobility, which appeared on our list in previous years, was sold by Hewitt Associates this year. NEI Global Relocation, Paragon Global Resources and Xonex, which appeared on last year’s list, did not re-
spond to requests for information. Sirva and Unigroup did not provide updated information by press deadline.
Source: Companies

Company, Number of client companies Number of employer-assisted Percentage of customers Key clients
Web address for most recent moves performed in most that are full-service

four quarters recent four quarters relocation clients

AIRES 451 11,114 56 percent Would not disclose
www.aires.com

BROOKFIELD GLOBAL 450 50,000 80 percent Would not disclose
RELOCATION SERVICES*
www.brookfieldgrs.com

CARTUS Would not disclose 136,000 Would not disclose Would not disclose
www.cartus.com

CROWN RELOCATIONS 2,000-plus 52,393 40 percent Would not disclose
www.crownrelo.com

EXCELLERATEHRO 59 5,237 95 percent Would not disclose
www.excelleratehro.com/services/relocation

GRAEBEL 981 38,532 Would not disclose Would not disclose
www.graebel.com

IMPACT GROUP 300-plus 3,200 30 percent Would not disclose
www.impactgrouphr.com

THEMIGROUP 289 17,000 85 percent Would not disclose
www.themigroup.com

MOBILITY SERVICES INTERNATIONAL 165 6,200 95 percent Would not disclose
www.msimobility.com

PRIMACY RELOCATION 579 51,067 100 percent Would not disclose
www.primacy.com

PRUDENTIAL REAL ESTATE 700 42,000 52 percent Would not disclose
AND RELOCATION SERVICES
www.prudentialrelocation.com

THE SUDDATH COS. 865 30,000 25 percent Would not disclose 
www.suddath.com

WEICHERT RELOCATION RESOURCES 447 27,120 98 percent Would not disclose
www.wrri.com

“Who thought we could go broke on
mortgages?”

To address this, compensation and
HR executives will have to work closely
with their compensation committees to
develop an analysis that assesses the risk
of their companies’ incentive plans, says
Andrew Goldstein, co-practice leader of
executive compensation in North Ameri-
ca for Watson Wyatt Worldwide.

While the proposals still have to go
through Congress, experts agree that
these changes along with President Ba-

rack Obama’s call for increased regula-
tion of financial services companies will
result in these companies changing the
profile of their ideal job candidates.

“I do think that HR will put more em-
phasis on people who follow rules well
as opposed to the super-entrepreneurial
types,” Swinford says. 

The days of getting rich quick on Wall
Street are over, and that means compa-
nies are going to want employees who
have a longer-term perspective, says Jack
Dolmat-Connell, CEO of DolmatCon-

nell & Partners, a Boston-based execu-
tive compensation consulting firm.

All of the increased regulation over
the financial services industry may make
it harder for these firms to attract and re-
tain talent, Goldstein says.

“The question is whether those peo-
ple who would have otherwise been at-
tracted to work in this industry still want
to do so, given more government regula-
tion,” he says. “I think some of the bloom
is off the rose.”

—Jessica Marquez
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