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SEC CONSIDERS 
REVERSING RULE 
ON DISCLOSING 
STOCK OPTIONS
A mid increasing pressure about dis-

closing more information on how
they determine their top execu-

tives’ pay, companies got a bit of good
news last month when the Securities
and Exchange Commission proposed its
new rules.

On July 1, the SEC voted to solicit
comments on proposed changes to its
proxy disclosure rules. Among the rec-
ommendations, the SEC is looking at re-
verting to its former stance on how com-
panies disclose and value stock options
granted to executives. 

When the agency passed its executive

compensation disclosure rules in 2006,
it produced a last-minute change that re-
quired companies to disclose the value
of options that are expensed in compa-
nies’ financial statements. However, crit-
ics argued that the number didn’t accu-
rately reflect the value of the options
that the executives received, since they
vest over time. 

The criticism has become louder in
recent months as many companies’ prox-
ies revealed large options awards to exec-
utives, but those options were under-
water.

Under the proposed rules, companies
would disclose the full grant-date fair
value of equity awards for the year of the
grant, meaning that it would be clearer
how much that executive made in stock
options that year.

“It is a very good idea to revert to the
original rule because we will then be
able to relate the amount of compensa-
tion awarded to that executive’s perform-
ance,” says Pearl Meyer, senior manag-

ing director with Steven Hall & Partners,
a New York-based executive compensa-
tion consultant. 

Other rules that the SEC is looking at
would require companies to increase
their disclosure around the performance
metrics they use in setting up executive
compensation.

“I think you are going to see some
pushback from organizations about dis-
cussing what their incentive plans are
based on,” says Deborah Nielsen, direc-
tor of data operations at Salary.com.

“That’s definitely the most controver-
sial of all of the proposed rules,” Meyer
says. 

The SEC has indicated that the rules
will become effective in 2010, but ex-
perts advise companies to start thinking
about them now.

“People will start to plan for them and
not wait for them to be finalized,” says
Scott Olson, a principal at Pricewater-
houseCoopers.

—Jessica Marquez
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HEALTH INSURERS 
Listed in alphabetical order

Source: Companies

Company, Total health care Revenue for employer- Number of employer Total number of Number of members
Web address revenue for most sponsored health plans clients using medical members in employer-sponsored

recent 12 months for most recent health plans plans
12 months available

AETNA $30.95 billion $25.5 billion Would not disclose 17.7 million 16.5 million
www.aetna.com

CIGNA $18.93 billion $18.9 billion Would not disclose 11.2 million 11.2 million 
www.cigna.com

HEALTH CARE SERVICE CORP. $16 billion Would not disclose Would not disclose Would not disclose Would not disclose
www.hcsc.com

HEALTH NET $15.46 billion Not available 57,972 3.6 million 2.1 million
www.healthnet.com

HIGHMARK $13 billion Not available Not available 4.8 million Not available
www.highmark.com

HUMANA $28.95 billion Not available Not available 10.4 million Not available
www.humana.com

INDEPENDENCE BLUE CROSS $11.4 billion Not available 47,979 3.4 million Not available
www.ibx.com

KAISER PERMANENTE $40.3 billion Not available Not available 8.6 million Not available
www.kp.org

UNITEDHEALTH GROUP $81.2 billion Would not disclose Would not disclose 70.5 million 25 million
www.unitedhealthgroup.com

WELLPOINT $61.3 billion $37.7 billion Would not disclose 34.2 million 27.8 million
www.wellpoint.com
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