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HEALTH PLAN VITAL SIGNS

Consumer-driven health plans aren’t quite flatlining, but their growth is
extremely slow. The percentage of employees enrolled in a consumer-
driven plan with an HSA or HRA rose from 3 percent in 2006 to just 5
percent in 2007. Employer adoption slowed in 2007, and will moderate
again in 2008, according to a Mercer survey.
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Source: Mercer (www.mercer.com)



